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Part I: Trait theories.
Explain how dispositional (Allport, McCrae, and Costa theories are different from biological trait theories(Eysenck and Buss)
Dispositional theories, including Allport, Costa, and McCrae's theories, focus more on human personalities. They contend that each person has unique, stable, long-lasting dispositions. Such dispositions make individuals possess specific behaviors, attitudes, and emotions (Feist et al., 2018). The theories define personal traits as habitual patterns of emotions, thought, and behavior. According to these theories, personality traits can be shaped by past and current experiences (Feist et al., 2018). Contrarily, biological traits such as Eysenck and Bass theories focus on genetic and biological conditions that affect learning and perception of social behaviors. They argue that human social behaviors are linked to surrounding environmental structures. In Eysenck's theory, each person has distinct traits such as psychoticism, neuroticism, and extraversion. Our personalities thus depend on the levels of these traits. Likewise, Bass's theory contends that personalities comprise biological traits based on individuals' hereditary bases (Feist et al., 2018). 






Part II: Big Five Personality Test
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Part III: Personality Trait Scores
1. Summarize each dimension of your personality 
a) Openness: This score features more of my imagination and insight. It involves having a broad range of interests. Typically, openness is related to curiosity and the eagerness to learn new things.
b) Conscientiousness: it relates to goal-oriented behaviors and a good impulse of control. It demands high organization and being mindful of detail.
c) Extraversion: This is all about emotional expressiveness and sociability. Often, extraversion requires high energy in social situations.  
d) Agreeableness: Similar to extraversion, this personality score involves attributes such as affection and kindness. It involves one being more cooperative and manipulative. 
e) Neuroticism: Sadness and moodiness are always part and parcel of human behavior. Too much of this leads to high neuroticism. It involves behavioral traits such as sadness and anxiety.
2.  Describe some of your behaviors that are reflected in your score in each dimension
a) Openness: I am always happy to explore abstract concepts that help me to be creative. I like to change and open to trying new things.
b) Conscientiousness: My high conscientiousness scores are a true reflection of keen attention to detail. Basically, I enjoy having a set schedule.
c) Extraversion: the high extraversion scores reflect on my social character. I generally like being the center of attention and meeting new people.
d) Agreeableness: Although it is a low agreeable score, I like to be interested in other people. I feel empathy, and I am always concerned about my friends and others. 
e) Neuroticism: I am rarely moody and sad. Besides, I don't get upset easily hence my low neuroticism scores. 
3. How accurate the big five personality test is in its description of my personality.
The big five personality test is accurate and effective since it reflects on some of my true personalities. Creativity is one of the most predominant qualities that is reflected in my high openness scores. I enjoy trying new things to help me tackle new challenges in life. I am also attentive to detail hence my high conscientiousness scores. I tend to value schedules more than anything else.


Part IV: Career Trait Disposition
1. Marketing demands more of being an extrovert. Therefore, I would focus more on my social skills and clear communication skills during the interview since these are the primary skills key in marketing.  Besides, I would focus more on keenly listening to the interview questions and engaging the interviewers when necessary. Listening is a crucial marketing skill that most marketing managers look for in marketers.
2. Bookkeeping demands routine tasks that are repetitive apart from just completing the jobs promptly. It requires one to be organized, especially considering the deadlines associated with most of the tasks. Therefore my conscientiousness through discipline will help me be mindful of the strict deadlines common in this environment. Bookkeeping also demands being social and possessing good communication skills to interact with other employees effectively. As a result, my high scores in extraversion will help me be sociable and provide me with the necessary impulsiveness crucial in such an environment.  
3. Photography demands more creativity and imagination since it is a form of art. It requires a creative mind that transforms something ordinary into extraordinary. Therefore openness is vital as it enables a photographer to be very creative and open to exploring new concepts.
4.  From my Big Five Personality Test, my ideal career is marketing consultant, as it requires more of a conscientious and extrovert person. Marketing involves more of good communication skills and high discipline to accomplish marketing goals effectively.
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